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Art ic l e 1. Without prejudice to the provisions of 
Articles 11 & H of the Recruiting Ordinance (Staatsblad 
1914 No. 613), workmen can be taken into service, in virtue 
of a written agreement entered into on the basis of and 
with the conditions described in this ordinance, on behalf 
of undertakings of Trade, Agriculture, or Industry—as far 
as these undertakings, in the opinion of the Director of 
Justice, do not come under the category of small land or 
garden cultures or may be denoted as small-industries—also 
on behalf of Public Works and the laying and exploitation 
of Rail- and Tramways. 

Art icl e 2. For the purposes of this ordinance the fol-
owing terms shall have the meaning assigned to them by 

this Article : 
a. E m p l o y e r: The person or corporation, established 

in the Dutch East Indies carrying on an undertaking as 
mentioned in Article 1, or, if not established in the Dutch 
East Indies, their duly appointed representative there. 

Although the word „Undertaking" is used in this or-
dinance, this term includes „Public Works" and „Laying and 
exploitation of Rail- and Tramways", as mentioned in Article 1. 

b. M a n a g e r : The person who is entrusted with the 
direct control of the undertaking in its whole activities, or 
of an entirely independent part thereof. 

c. W o r k m an or W o r k m e n: The adult male and 
female coolies and tradesmen belonging to the Native po-
pulation and those of similar status, who have bound them-
selves by contract for the performance of work, and who 
do not form a part of the aboriginal people of the district 
in which the undertaking of the employer is situated. 

The offspring of Natives from outside of the district, 
who have been born and bred in the district, are included 
in the aboriginal population. 

d. I m m i g r a t i o n - c o n t r a c t: the written agree-

ment, made outside of the district or which is made i n 
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t h e d i s t r i c t for the first time, with workmen who have 
come or been brought from a place outside thereof. 

R e - e n g a g e m e n t - c o n t r a c t: the written agree-
ment, which is made in the district in all other cases : 

e. F a m i 1 y : the man and the woman who on making 
a contract have declared themselves to be man and wife, 
together with the minor children of one or both of them, 
also the man and the woman who are married during the 
currency of the contract, together with the minor children 
of one or both of them. 

Art ic l e 3. (1). The contracts are made for a fixed num-
ber of consecutive years of months, reckoned from the date 
of the act, and that for a period not exceeding three years 
for an immigration contract and thirteen months for a re-
engagement contract, upon the understanding that with agri-
cultural enterprises where the harvest period is not ended 
the re-engagement contracts in force wil l legally remain in 
force until the end of that harvest season, (where necessary 
according to the decision of the Head of the Local Go-
vernment) *) but the period of eighteen months however may 
not be exceeded. 

(2). The time, during which the workman has not workep 
on account of sickness, reduced with a tenth part of the 
duration of the contract, and the time which he has lost 
on account of leave or of desertion, together with the days 
during which he has undergone imprisonment, are not included 
in calculating the duration of thejwork done or of the con-
tract. Neither are the days thereby included on which the 
workman has absented himself from work without legiti-
mate reason. In calculating the time mentioned in this para, 
the year is taken at 360 pays and the month at 30 days. 

(3) The sick-days, wich are not spent in a hospital to 
be denoted by the Head of the District Government, are, 
except in the cases mentioned in Article 4 para 8 third sen-
tence, regarded as leave. 

*) In this translation the „Head of the District Government" means: 
the Governor or the Resident and the „Head of the Local Government: 
the Assistant Resident or the Contrôler-
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(4). In no case may the extended duration of service 
exceed a third part of the agreed duration of contract. 

(5). Of the days, on which no work is done, and of the 
reasons therefor, a record is kept by the Manager according 
to the manner prescribed by the Head of the District Go-
vernment, and a monthly return made to an official denoted 
by that Head. 

(6). The Head of the District Government wil l grant 
partial or entire exemption from the obligations imposed 
by the last paragraph for estates of which the Manager has 
previously and in writing bound himself to forego the right 
of making the labourers subsequently work for the days, 
as laid down in para. (2) and (3), upon which they have 
not worke. 

Ar t ic l e 4. The contracts mention : 
1. the name, age (approximate), place from which he 

originally came, the nationality and if possible the tribe of 
the workman, c.q. workmen, together with the name of his 
wife (her husband). 

2. the name of the employer, the name of his estate(s) 
for which the workman is engaged, also the district(s) in 
which the estate(s) lie(s). 

3. a. The kind of labour for which the workman is 
engaged and the number of work-hours, which may not 
amount to. 
(1). more then ten per day, if the work is done between 

5.30 A.M . and 6 P.M., and eight per day, if the 
work is wholly or partly done between 6. P.M. and 
5.30 A.M. , 

(2). if the work to be done is entirely or partly (i.e. for 
at least four hours per day) underground, the number 
of work hours may not exceed eight and a half hours. 
The time of the underground labour is calculated from 
the time of entry and exit to the entrance of the under-
ground works, 
b. For workmen in rail- and tramway undertakings 

in exploitation for public traffic, as far as they are destined 



for service on the line, the stations and the trains, the con-
tracts can prescribe a work-time of twelve hours per day. 

c. The contracts made on behalf of the undertakings 
mentioned in the previous sentence may contain regulations 
applying to all workmen without distinction which in extra-
ordinary circumstances, in the event of accidents or for 
securing the safety and the regularity of the traffic, oblige 
the labourers to work longer service or work-hours, against 
a wage per hour equal to 15/100 or 15/120 of the ordinary 
day-wages, according to whether the work-time fixed by 
contract amounts to ten or twelve hours per day. 

d. In the number of working hours agreed upon the 
time must be included during which the workman is employ-
ed for extra duties such as transport, watching, etc. to-
gether with the time which is necessary for taking roll and 
the division of the workmen, and in order to cover the 
distance, at the beginning of the day, from the dwelling of 
the workman to the place where he is set to work, and 
after completion of the work, from the place where he was 
set to work to his dwelling. The above also applies to mine 
labour, upon this understanding that with underground la-
bour the roll call and division of labourers (provided same 
occurs above ground) and the time taken to cover the dis-
tance from their dwellings to the entrance of the under-
ground works, up to the total maximum of I1/., hours, wil l not 
be deducted from the 8]/a hours mentioned above in para (A). 

e. The workman can not be compelled to work more 
than 6 consecutive hours. The rest must last at least one 
hour. Wi t h regard to workmen in rail- and tramway under-
takings in exploitation for public traffic and also mining en-
terprises, this regulation can be departed from with the 
sanction of the Head of the District Government. 

4. The wages for overtime, being the work done out-
side of the number of hours per day agreed upon which 
can only be done at the request of the Manager and with 
the agreement of the workman. 

For labourers of enterprises for carrying out harbour 
works and coaling stations, and also with shipping agents, 



- 9 ~ 

the labour agreement may include provisions by which the 
labourers, in special circumstances when the same become 
necessary in the interests of shipping, can be called upon 
to work longer than the usual hours stipulated in the agree-
ment (but up to a maximum of two hours) for a wage of 
not less than 15/100 of the usual daily wages. 

The days upon which, and the length of time during 
which the labourer has performed such overtime is to be 
recorded by the Manager in the manner stipulated by the 
Head of the District Government, and a return is to be 
rendered monthly to the Head of Local Government. 

5. The amount of wages due to the workman which 
must be fixed per day's work, and which serves as the ba-
sis of calculation when working by daytask, piece-work, 
and contract, unless it has been otherwise agreed hereanent 
by contract, and further the manner in which the wages 
are paid, with this understanding, that the workman is en-
titled to the stipulated wages on the days-of-rest and holi-
days stipulated by contract, further if he was prepared and 
in state to do work, but the manager or his staff made no use 
thereof or were able to make no use thereof; the last-named 
in the opinion of the Head of the Local Government or of an 
official to be denoted by the Head of the District Government. 

6. The amount and settlement of the advances received. 
The maximum amount which may be advanced, is fixed by 

the Head of the District Government. 
7. The duration of the contract. 
8. The days-of-rest and the workman's customary re-

ligious holidays on which no work is done, the number of 
days-of-rest being at least two per month. 

In the contracts on behalf of rail-and tramway under-
takings in exploitation for public traffic, it wil l be sufficient 
to mention the number of days, at least two per month, 
on which no work can be demanded of the workman. 

Further, no work may be demanded of women labourers 
shortly before their expected confinement, nor within thirty 
days after that event or of a miscarriage, nor during the 
first two days of the menstruation period. 
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These days are regarded as sick-days, even if not spent 

in a hospital. 
9. The obligations of the employer to provide, at his 

expense, housing and medical attention and treatment for 
the workman and his family, also to furnish free food to 
the family of a workman being medically treated away from 
his dwelling for the duration of his sickness, in the event 
of that family not being able to provide for itself. 

10. The obligation of the employer to give proper 
burial, at his expense, in the event of the death of the 
workman during the currency of the agreement. 

(11) The obligation of the employer to return the 
workman and his family free to the place from which he 
originally came, after the expiry of his contract, unless he 
wishes to remain in the district and no objection exists 
thereto on account of existing regulations. 

12. The stipulation that the workmen wil l not be se-
parated from his family against his will . 

13. The obligation of the workman to keep the house 
given to him by the manager in a decent state and to use 
it according to the purpose for which it is intended. 

14. The date on which the workman should be on the 

estate and report himself to the manager. 
15. (1). The stipulation that on the request of the 

employer c.q. the manager, or of the workman, either on 
account of continual unfitness for work of the labourer, or 
in other particular cases in the opinion of the Head of the 
Local Government or of an official denoted by the Head of 
the District Government, the contract shall be regarded as 
dissolved from the date on which said official shall have 
decided in favour of petitioning party, and the other party 
shall have to abide by this decision, and renounce all rights 
and claims which might arise from such breach of the contract. 

(2). Conditions other than those stated in this ordinance 
and the model contract belonging thereto may be inserted in 
the workcontract, with this understanding, that non-compliance 
with these other conditions is not punishable and that as far 
as those conditions are contrary to the prescriptions of this 
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ordinance and with said model, they must be considered null 
eand void, while the remainder of th contract remains in force. 

Art ic l e 5. In the rail- and tramway undertakings in 
exploitation for public traffic, the employer is empowered 
to apply to the workman, who has made a contract on the 
basis of this ordinance, the service-regulations mentioned in 
article 3 of the general regulations for the railway-services 
in the Dutch East Indies (Staatsblad 1895 No. 300) and in 
Articl e 4 of the general regulations for the laying and ex-
ploitation of railways with machinal motive power destined 
for general traffic in the Dutch East Indies (Staatsblad 1905 
No. 516). 

Art ic l e 6. (1) If the undertaking or undertakings, for 
which the workman has engaged, are transferred to another 
employer, the contract remains in force for the time stipulated 
therein and the regulations of this ordinance continue to apply 
thereto, as far as the contract concerns the undertaking where 
the workman was employed at the time of the transfer. 
The new employer also takes on, in respect to the workman, 
all the rights and obligations of the original employer, arising 
from the contract. 

(2). Regarding the transfer mentioned in the previous 
para, the new employer must give notice thereof, to the 
Head of the Local Governmemt, within 3 days after he has 
entered his function, at the same time stating his name and 

address. 
If the new employer is not an employer in the sense 

of this ordinance, then the contracts are regarded as dissolved 
from the date of the aforementioned transfer. 

(3). The labourer with the consent of the employer, can 
enter into the service of another employer during the period 
of his workagreement. For this transfer the regulations 
mentioned in para 1 and 2 apply in the same manner. 

Art ic l e 7 (1). Wi t h the exception of the legal immi-
gration-contracts made on the basis of the Recruiting Or-
dinance applying to Java and Madura and excepting the 
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provisions of the following para, the immigration-contracts 
are not legal before the existence thereof appears from acts, 
made in the presence of an official to be denoted by the 
Head of the District Government, who is qualified to sign 
the acts both for himself and for the workmen. 

(2). Theimmigration-contractsmadeataplace in a foreign 
country, where according to the emphatic and open declaration 
of the Government, sufficient control is exercised over the emi-
gration of the people, must be confirmed by an official to be 
denoted by the Head of the District Government. 

That confirmation is alone refused if the contract does 
not comply with the requirements stipulated by Article 4 of 
this enactment or if the contract is not presented to the re-
lative official within the stipulated time. 

(3). Confirmation similar to that mentioned in the first 

sentence of the previous para, is required for re-engagement 

contracts. 
(4). Co-operation towards the completion of the acts 

mentioned in the first para or of the confirmation of the contracts 
mentioned in the previous para is refused by the relative official 
if the contract does not comply with the requirements stipulated 
thereanent by or in virtue of this ordinance or is not presented 
to him within the stipulated time, or if he suspects the presence 
of compulsion, misconception or deception. 

(5). In the event of the refusal mentioned in the 2nd 
and 4th paras, the employer c.q. the manager can appeal 
for the decision of the Head of the District Government 
within two days. 

If within that time such further decision has not been 
côlled for, or if said Head of the District Government has 
rejected the appeal, then article 16 applies. 

(6). By the refusal to confirm, the contract loses its 
legality from the day of refusal. 

(7). Mention is made by the relative official at the foot 
of each copy of the act, of the completion or confirmation 
of each contract, and a record kept in a register the model 
of which is fixed by the Governor General. 

The employer must pay two guilders and fift y cents 

! U 
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per workman for immigration contracts and one guilder fif-
ty for re-engagement contracts. The Head of the District 
Government regulates the way in which these amounts have 
to be paid into the Treasury. 

(8). The Head of the District Government regulates 
the limi t within which the acts of the contracts mentioned 
in the 2nd 3rd paras of this article, must be presented to 
the relative official. 

The acts of the contracts are free from stamp-duty and 
are made up in duplicate according to a model to be fixed by 
the Governor General of which one copy is intended to be 
preserved in the archives of the Head of the Local Government. 

Art ic l e 8 (1). A workman, who has made a contract 
as mentioned in Article 7, cannot be taken into service by 
another employer, during the currency of that contract. 

(2). A contract made in contradiction to this regulation 

is null and void. 

Ar t ic l e 9 (1). Wi th the exception of the provisions in 
the following para, the workman may not absent himself 
from the estate where he is employed without written per-
mission given by the manager or some one appointed by 
him, except on the days on which in virtue of the contract, 
no work" can be demanded of him, and when proceeding 
to lay complaints against the employer, the manager, or 
his staff, on account of bad treatment. 

(2). In the case of rail-and tramway undertakings in ex-
ploitation for public traffic, the workman employed for ser-
vice on the line, the stations or the trains, may not under 
any pretext, during the fixed work-time, leave the post ap-
pointed to him, without permission from his chief. If the 
workman wishes to complain regarding bad treatment from 
the employer, the Manager, or his staff, to the proper 
authority, he is free to do so even on workdays and with-
out permission from his chief. 

He must however give at least 24 hours notice of his 
intention to complain, after finishing his work, to the chief 
of the nearest station or the nearest halt. 
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(2) a). The stipulations contained in the previous para-
graph also apply to labourers of mining enterprises, the 
necessary notice being given to the immediate chief. 

(3). The workman is obliged to carry out his duties 
regularly, to follow faithfully the orders given to him by 
the manager or his staff with reference to his contract obli-
gations, and in everything to conduct himself according to 
his contract. 

(4). The workman is obliged in the event of disasters 
or threatening danger to lend assistance, on receiving notice 
from the manager or his staff, even when outside the work-
hours stipulated by contract and on the days on which no 
work would otherwise be done, provided he is on the es-
tate on those days. No wages are due in respect of such 
labour. 

Ar t ic l e 10 (1). Workman who during the currency of 
the agreement have been tried away from the estate or 
have undergone imprisonment or those who after an absence 
on account of leave, sickness or otherwise, do not return 
thereto within the time allowed, or the time considered 
sufficient by the Local Government for such return, can be 
taken back to the estate by the staff of the employer in 
the name of the police. In certain cases, in the opinion of 
the Head of the Local Government, the police can lend 
their assistance at the expense of the employer. 

(2). The employer also bears the expense of sending 
the workman to the place where he is to be tried for breach 
of this ordinance. 

Ar t ic l e 11. Workmen who absent themselves from the 
hospitals mentioned in the ordinance of 6th September 1910 
(Staatsblad No. 469), in which they are being treated, with-
out written sanction from the relative doctor-in-charge, can 
at the request of said doctor be brought back to the 
aforementioned hospital by the police or in the name there-
of by the staff of the employer, at the latter's expense. 

Ar t ic l e 12 (1). The employer is obliged to take care 
that his workmen are properly treated, that the stipulated 
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wages are paid to them regularly and directly, that the 
workmen and their families are provided with free and 
suitable housing with good bath and drinking water, and 
free medical attendance and treatment in a proper hospital, 
including the necessary medicines, also in the case of wounds 
not received at his work. 

(2). The workman or a member of his family, received 
in a hospital for treatment, has as long as he is being treated, 
right to free, complete, prepared food. 

(3). The employer is obliged to take care that the 
transport of the workmen to the estates lor which they 
have engaged and to the hospital where they shall be re-
ceived on account of sickness, takes place in the manner 
prescribed by the Head of the District Government. 

(4). The employer is also obliged to give the workmen 
an opportunity to learn regularly the position of their ac-
counts and of the number of days-of-absence—in a manner 
to be fixed by the Head of the District Government—also 
to provide them with a card the model of which is fixed 
by the same Government Official, on which are noted the 
name, nationality or tribe, actual or estimated age, height 
in centimeters, date of entering service, the duration of the 
contract of the relative workman, also the name of the es-
tate to which he belongs, and the days on which he is free. 

(5). The workmen are obliged to carry the card with 
them always when away from the estate, and to show it 
to any Government Official on demand. 

(6). From the portion of the wages of the workmen 
to be paid in money, only those deductions may be made 
which are fixed by contract—excepting the provisions of ar-
ticle 5 —together with the taxes advanced by the employer 
on behalf of the workman, and the payments to which the 
workman is sentenced by judicial verdict. No deductions 
may be made for fines, imposed on the workmen by the 
employer, the manager, or his staff. 

(7). In no case may the deductions, mentioned in the 
previous para, amount inclusively to more than a fourth part 
of the wages earned since the last payment of wages, with 
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this understanding, that on the dissolution of the contract, 
the taxes advanced to the workman, and not yet repaid, may 
be deducted in full from the wages earned. 

Art ic e 13 (1). The employer is obliged to keep the 
pay and other books, containing the account current of the 
workman, in the manner prescribed by the Head of the 
District Government, and on demand, to allow the Govern-
ment and the Officials of the Labour Inspection, to examine 
all documents prescribed by this ordinance. 

(2). The officials mentioned in the previous para together 
with the functionaries accompanying them, have always right 
of admittance to the places where the workmen are at work 
and to the buildings where the workmen live or are being 
medically treated. 

Art ic l e 14 (1). The employer is obliged to give the 
workman a letter-of-discharge within three days after the 
dissolution of the contract unless the dissolution of the 
s a result of the death of the contract workman, or that the 
service with the same employer is continued in virtue of a new 
contract made on the basis of this Ordinance. 

(2). In the cases in which, in virtue of the previous 
para, the furnishing of a letter-of-discharge is required, also 
in the event of the death of the workman, the manager gives, 
within eight days after the dissolution of the contract, written . 
notice thereof to the official mentioned in Article 7 para 7, 
who notes same in the register mentioned therein. 

(3). The model of the letter-of-discharge is fixed by 
the Head of the District Government. 

(4). The employer is obliged to mention on the letter-
of-discharge, the name, nationality, c.q. tribe, actual or esti-
mated age, and height in centimeters, of the workman, to-
gether with the further details considered necessary by the 
Head of the District Government. 

Ar t ic l e 15. The contract expires with the death of 
the workman, but not with the death of the employer. 
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Art ic l e 16 (1). The employer is obliged in the event 
of the dissolution of the contract last made with the workman, 
to send the latter and his family, or in the event of the death 
of the workman, his family, back to the place from which 
he originally came, free of cost, at the first possible op-
portunity, unless the workman wishes to remain in the dis-
trict and he fulfil s the regulations with regard to entrance 
and settlement thereto as far these concern him. 

(2). Until the opportunity mentioned in the previous 
paragraph presents itself, the employer is responsible for the 
upkeep of the workman and his family. 

(3). If the workman and his family do not avail themselves 
immediately of the opportunity to return as mentioned in the 
first paragraph of this article, the employer is still obliged, 
at the request of the workman, to send them back free of 
cost up to a month after the dissolution of the contract. 

(4). By non-compliance with the obligations mentioned 
in this article, same wil l be carried out by the Head of the 
Local Government for account of the employer. 

Art icl e 17 (1). The Manager is obliged, in general, 
to do or to leave alone all that which ought to be done or 
left alone by a good manager in similar circumstances. 

(2). The Manager is not alone responsible for that which 
is fixed in respect to him in this ordinance. The employer 
is also responsible for compliance with the obligations laid 
upon him in this ordinance. 

Art ic l e 17 bis (1). Only those persons may act as ma-
nagers, supervisors or assistants on an estate who are in 
possession of a written terminable licence from the Head 
of the District Government. 

(2). In the event of this licence being refused, or notice 
of termination given, or also if not applied for within the 
period stipulated by the Head of the District Government, 
the manager, supervisor or assistant in question can be re-
moved from the estate if necessary with the aid of the law. 

(3). The measure mentioned in the previous article 
wil l be stated in a decision (accompanied by reasons for 
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same) of the Head of the District Government, against which 
the party concerned can appeal to the Governor-General 
within three months from the date of signing same. Such 
appeal however wil l not affect the execution of the measure. 

(4). No licence as mentioned in article (') is required 
for those persons who have already obtained a licence for 
acting as manager, supervisor or assistant on an estate from 
the Head of the District Government : 

a. According to one of the conditions under which 
concessions are given out for agricultural and timber 
enterprises (Supplement to States Gazette of the Dutch 
East Indies Nos. 6075 and 7735). 
b. On the basis of article 37 of the Erfpachtsordon-
nantie voor de Zelfbesturende landschappen in de ge-
westen buiten Java en Madoera (States Gazette 1919 
No. 61). 
(5) By termination of the licences as meant under (a) 

of the previous paragraph the stipulations laid down in pa-
ragraphs 2 and 3 thereupon apply as far as may be necessary. 

Art ic l e 18. Disputes regarding the interpretation of 
the contract are as far as possible adjusted amicably without 
litigation, by the Officials of the Labour Inspection or by the 
Head of the Local Government. Where such is not possible, 
he refers the parties if necessary to the civil or criminal 
judge. 

Art ic l e 19 (1). Each intentional breach of the con-
tract is punished :-

On the side of the employer with a fine not exceeding 
F. 100.— (one hundred guilders). 

On the side of the workman with a fine not exceeding 
F. 50.— (fift y guilders) or with a sentence of hard labour 
not exceeding one month. 

') Articl e 17 bis takes effect from 1st April 1926. 
Those who at this date are in employment as manager, supervisor 

or assistant on an estate are regarded as being in possesion of a licence 
as mentioned in para 1 of this article, in their particular capacity on that 
estate. 
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(2). If less than two years have elapsed since the labourer 
was sentenced on account of a previous intentional breach 
of the agreement, a maximum sentence of three months hard 
labour can be passed. 

(3). The acts, by which the workman is considered to 
have wilfull y broken his contract are : 

a. non-compliance with the obligation to be on the 
estate and report himself to the manager within the time 
mentioned in article 4 No. 14. 

b. desertion ; 
c. continued refusal to do the obligatory work. 

Art ic l e 20 (1). In so far as the acts named hereaiter 
are not dealt with as crimes, opposition, or threatening the 
employers or their staff, shall be punishable with a maximum 
fine of F. 50.—(fifty guilders) or with hard-labour for a 
term not exceeding one month ; and insulting said persons, 
creating a disturbance, refusal to do the obligatory work, 
incenting desertion or refusal to do the obligatory work, 
fighting, drunkenness, and similar misdemeanors against good 
order, shall be punished with a maximum fine of F. 25.— 
(twenty-five guilders) or with hard-labour for a maximum of 
twelve days. 

(2). Workmen, who have already been sentenced within 
two years on account of opposition or threatening the em-
ployers or their staff, are on repetition of that act, punished 
with hard-labour for a maximum of three months. 

Art ic l e 21. Incenting to non-compliance with contracts 
or assisting therein by the furnishing of lodging, or the 
engaging of a workman who has not proved, by a properly 
filled-in letter-of-discharge or by a document furnished to 
him by the Government, that he is entirely free of liability 
for service to others, is punished for each offence with a 
maximum fine of F. 200.—(two hundred guilders) or hard-
labour for a maximum of one month. 

Ar t ic l e 22 (1). Each breach of the contract committed 
by the workman, is alone prosecuted on the warrant of the 
manager of the estate to which the workman belongs. 
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(2). In the case of desertion committed for the first 
time, the punishment imposed is not carried out if the work-
man has returned to the estate within the time allowed to 
him by the judge. 

Ar t ic l e 23. Breaches of the regulations of this ordi-
nance and of the stipulations agreed on in the work-contract, 
for which no fixed penalties are provided, are punished, 
with a maximum fine of F. 100.—(One Hundred Guilders) 
or a maximum of 12 days hard labour. 

Art ic l e 24 (1). The Governor General is empowered 
either for all work-contracts, or for contracts of a fixed 
kind or purpose to be later denoted by him, to shorten 
the maximum duration of the contracts stated in the first 
para of article 3, either for the undertakings in the whole 
district, or for those in a certain part thereof. 

(2). The regulations of this ordinance, containing threats 
of punishment against breach of the contracts on the part 
of the workmen and against refusal to carry out the obli-
gatory work, together with those regarding the forcible re-
turning of workmen to the undertakings, cease to be opera-
tive as soon as circumstances, in the opinion of the Gover-
nor General, allow of such, and on a date to be fixed by 
him, as regards the undertakings in the whole district, or 
for those in a certain part thereof, either for all contracts 
or for contracts of a fixed kind or purpose to be denoted 
by him later. 

Art ic l e 24a (1). A Permanent Committee wil l sit in 
Medan, the members of which shall be appointed by the 
Governor General, to study labour conditions on the East 
Coast of Sumatra. 

(2). The Governor General wil l receive the advice of 
the above committee every five years commencing with 1930, 
regarding the possibility of applying the regulations contained 
in para. 1 and 2 of Articl e 24 and the extent to which 
same can be applied. 
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(3). The aforesaid Committe wil l give advice to the 
Government Director of Justice, the Governor of the East 
Coast of Sumatra and the Head of the Labour office, con-
cerning all such regulations which can be instituted for the 
improvement of the conditions of labour. Such advice is to 
be given even if not asked for. *) 

Art ic l e 24 (bis) (1). The Governor General shall have 
authority after having heard th« Raad of the Dutch East 
Indies to command (such command being accompanied by 
reasons for same and to be published in the Javasche Cou-
rant) that an estate, where circumstances continually exist 
contrary to the regulations of this ordinance, or where dis-
orders of any nature exist giving rise to non compliance 
with this ordinance, may not engage any labour on contract 
based on this ordinance until further notice. The name of 
the estate must be mentioned in such command. 

(2). In such cases all labour contracts in force shall be 
rendered void from the day after which a copy of such 
command shall have been served upon the Manager. 

Art ic l e 25. The contracts registered on the basis of 
article 3 of Staatsblad 1889 No. 138 juncto Staatsblad 1913 
No. 523 before this ordinance became operative, remain in 
force for the period fixed thereby. The regulations of this 
ordinance apply thereto, with the exception of article 7. 

Art ic l e 26. The ordinance shall be cited under the 
titl e of „Coolie Ordinance East Coast of Sumatra". 

l) Article 24a of the Coolie Ordinance of the East Coast of Sumatra 
does not apply to the districts of Riau and Dependencies and the Lam-
pong Districts. 



' 



COOLIE ORDINANCE 
ATJEH 

AND DEPENDENCIES 

Enacted by States Gazette 1916 No. 344 

and subsequently modified 

by States Gazette 1917 No. 497, 1920, No. 535, 

1921 No. 39, 1925 No. 3£1 and 1926 No. 62. 





- 25 -

The „Coolie Ordinance Atjeh and Dependencies" is 
the same as the ,,Coolie Ordinance East Coast of Sumatra" 
with the following variations. 

Art ic l e 4, sub 4, para. 1 reads : 
The wages for overtime, being the work performed 

after the daily working hours agreed upon, which, with the 
exception of the provisions contained in the following para-
graph, can only be performed at the request of the Manager 
and with the consent of the labourer. 

Art ic l e 16 (1) must be read as follows: 
The employer is obliged at each cancellation of a con-

tract, in accordance with the regulations laid down and consi-
dered necessary by the Head of the DistrictGovernment etc. etc. 

Following Article 23 must be inserted Articl e 23a 

reading as follows : 
The conditions laid down by para 2 of Articl e 1 of 

the Ordinance dated 12th March 1872 States Gazette No. 
40 as far as this has been supplemented and modified do 
not apply to labourers as far as the term is understood in 
this ordinance. 

The labour agreements meant by Article 4 are equiva-
lent for the above labourers as permission to be on the es-
tate so long as the conditions of the agreements are fulfilled. 

During this period also Article 4, para 1, part 2 of the 
ordinance is also not applicable to them. 

Art ic l e 24a of the Coolie Ordinance East Coast of Su-
matra is omitted in the Ordinance for Atjeh and Depen-
dencies. Substituting the above a third paragraph is added 
to Article 24 as follows : 

(3). The possibilities of applying this article and the 
extent to which same can be applied wil l be considered by 
the Governor General every five years on hand of the pro-
posals put forward for the East Coast of Sumatra concer-
ning same. 

The last two articles of this Coolie Ordinance read as 

follows :-
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Art ic l e 25- Labour agreements on the basis of Article 
3 of States Gazette 1896 No. 233 juncto States Gazette 
1911 No. 419 and 1913 No. 523 registered before this or-
dinance becomes operative remain in force for the period 
stipulated therein, the terms of this ordinance wil l thereupon 
apply with the exception of Article 7. 

Art ic l e 26. This ordinance shall be cited under the 
titel of the „Coolie Ordinance Atjeh and Dependencies". 



COOLIEORDINANCE 
TAPANOELI 

Enacted by States Gazette 1918 No. 41, 

subsequently modified 

bij States Gazette 1920 No. 535, 1921 No. 39, 

1925 No. 311 and 1926 No. 62. 
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The Coolie Ordinance which is applicable to the dis-
trict of Tapanoeli is also similar to that of the East Coast 
of Sumatra with however the following variations : 

Art ic l e 16 (1) must be read : 
The employer is obliged at each cancellation of a con-

tract, in accordance with the regulations laid down and con-
sidered necessary by the Head of the District Government 
etc. etc. 

Art ic l e 19 is as follows : 
(1). Every intentional breach of the labour agreement 

wil l be punished by a maximum of one month's hard labour 
or maximum fine of one hundred guilders : 

(2). If a period of less than two years has elapsed from 
the first sentence on account of breach o fa labour contract 
a maximum sentence of three months hard labour wil l be 

passed. 
(3). The following shall be considered as an intentional 

breach of contract by the labourer : 
a. Non-fulfilment of the obligation imposed by Article 

4 No. 14, by not being present on the estate and reporting 
to the Manager within the time stipulated by the Article. 

b. Desertion. 
c. persistent refusal to perform the obliga ory work. 

Ar t ic l e 24a. of the Coolie Ordinance East Coast of 
Sumatra is omitted from that applicable to Tapanoeli. 

In place thereof a third paragraph is added reading : 
(3) The possibility of the application of this article 

and the extent to which it can be applied wil l be considered 
every five years by the Governor General on hand of the 
proposals put forward for the East Coast of Sumatra con-
cerning same. 

The three last articles of this coolie ordinance read 

as follows : 

Art ic l e 25. Labour agreements in the basis of Article 
3 of States Gazette 1886 No. 233 and States Gazette 1889 
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No. 182 in conjunction with States Gazette 1905 and 1913 
Nos. 417 and 523 registered before this ordinance becomes 
operative remain in force for the period stipulated therein ; 
the terms of this ordinance wil l thereupon apply with the 
exception of Article 7. 

Ar t ic l e 26. Acts which are stated by this ordinance 
to be punishable offences shall be considered as „Overtre-
dingen". 

Art ic l e 27. This ordinance shall be cited under the title 
of the „Coolie Ordinance Tapanoeli". 
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